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day of 


Ttilf Agreement entered into this 
1971, by .mi between the Boerd of Eduction of Lower c.p* 
Regional School Dl.trlct, C.p. Me,, New Jersey, herein.fee, 
called the "Board," end the Lower C.p, M.y Regional Motion 
Association, hsrslnsftsr called ths "Association.” 

Where.., the P.rtle. have reached certain und.r.t.odlng, 
vhtefe fchsy d«slr« to conftrsi In this Agreement. 

Xfl C©fill i*li#trj3lt £CD of £tl# follfiPHI ft* Mitt" aims? „ 

- wiw stitUii covom»ntf* if 

ti hereby agr##d at follow*: 
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ARTICLE 1 




IKOJIITKW 

A, The Board hereby recognise* the Assoc isfcton as the •»“ 

clusive end sole representative for collective negotiation concern¬ 
ing the tern* and conditions ©£ enploynent for all certificated 
personnel whether under contract, on leave, on per diem basis, 
employed or to be employed by the Board, itic ludlng: 

Classroom Teachers t Nurses, Librarians, Reading Teacher, 
Principal, Vice*Principal, Co-curricular Sponsors, Guidance 
Personnel, and Permanent Sinstitute. 

I, Unless otherwise Indicated, the ter® ss teacherswhen used 

hereinafter In this Agreement, shell refer to all professional 

Hv frlNsJi Ail #t'i» 1 4 #§** I » 'f # f* il«» tips* If* 

VPHHBP A wjp sfeds? Is wp»eevueew a*afwt# #vda <fcNw a*m e a*wu A.*t %*■*»os *4Mnp|s» jmss %> a.#Sff^ fetea a 

as above defined, and references to tulc teachers shall Include 
f eats la teac her * # 


Cl) 





U6§ in a good-faith effort to reach agreement on ell setters concern¬ 
ing the terms and conditions of esse hers employment. Such negotiations 
•toll begin not later then during the first west* of October of the 
calender year preceding the calender year In which this Agreement 
expires. Any Agreement s© negotiated shell apply to all teschers» be 
reduced In writing, be signed by the Board end the Association, and be 
adopted by the Board. 

B„ During negotiation, the Board and the Association •hell present 

relevant data, exchange P®*®** °f vise am proposals end coeattr* 


proposals. 

C. Neither party in any rntgotlatiom* shall have any control ©ver the 
selection of the negotiating representatives of the other party. Tbm 
parties mutually pledge that their representstIves shall be clothed with 





ef tM0 Agreement t© ^iploye®* covered by this Agreement at established 
by fell* regulations and/or polio 1st of the Board In fore® on said 

i*t®» shall esnfctmis t© b« so applicable during the ter® of this Agree- 

f * T '** «*r«®§ not to negotiate concerning said employ*#* i n 

th# *“•§«: fating « lt •• *•*!«•< i« ARTICLE I of this Agreement, with 
sny organi*ation other than the Association for the duration of this 
Agreement, 

G« Tii# Board «gy##s to notify the Association at regular Board 

westings of any state or federal funds *ede available and consider 
m detlons relative to its disposal, 

H. Thl« AglMWRt »h»n not b« taodtfi«<i In whol. or In p.rt by th* 

parti,, , t by an Initramt In writing duly executed by both 


parties. 



ARTICLE III 


It is the policy of the Board end the Association that all 
es be resolved informally or at the earliest possible state of 
.evince procedure. However, both parties recognise that the 
**e must be available without any fear of discrimination because 
m, Informal settlements at any stage shall bind the Immediate 
to the settlement but shall not be precedents In & later 
e proceeding. 

MMMa 

a. A "grievance” it any alleged violation of this agreement or 
any dispute with respect to all matters concerning the terms 
mad condition* of teachers @aploy®*nt» 

b. A “teacher" 1* any per eon in the unit covered h, this Agree 


An aggrieved party is the teacher or group of teacher# who 








the tt m wh mm smi ftus place where the a Hedged went* or cocidlclone 
constituting the grievance existed end, if known, the Identity of the 
pereon responsible for causing such event® or conditions and « general 
statement of the grievance and redress sought by the aggrieved party, 
c. A grievance shall be waived unless it is submitted 

within thirty (30) day* after the aggrieved party knew or should have 
known of the events or condition* ©n which It Is based. 

d* 1) A teacher or troop ©£ teacher® may submit grievance* which 
effect then personally and shall subnit such grievances 
to the Principal. 

2. ) The Assoc let ion «ay submit any grievance. If it Is 

limited in effect to one school, the grievance shall be 
submitted to the Principal. Otherwise, it shall be sub¬ 
mitted directly to the Superintendent of Schools, 

3. ) The Board or Association may present potential grievances 

t© a c^Mittee composed of five 'aesuber*; two Board 
«#*«*•» two Assoc let lonissnbers and Superintendent of 
Schools, 

4 * 

«. The Principal shall respond In writing to each grievance 
received. If, at any time, an aggrieved party is not satisfied 
with the response of the Principal or if no response is received 
within one calendar week after the submission of a grievance. 




tendent of Schools. 

b # The Superintendent or him d#signated representative shall, 
upon request, conf«s with the aggrieved partial with respect to th# 
pitviKt and shall dalIver to the aggrieved partial a written statement 
of hl» position with raspect to it no latar than two week* after It is 
raeeivod by him. 

c. Within two wanks after receiving a gri«v**« from tha m&vA, 
th* kmmiimtifm Bim.ll dulivar to tha Super in tandant » detailed statement 
of its position with raspset to tha grinvutic#,, 

d* In tha w«t th# Assoc latlon ownr t nr ^5 «l <8 ir t* satisfied 

with tha statement of tha other with respect to a grievance, it may, within 
thirty (30) day* aftsr resolving the statement, refer the grievance to 
arbitration by requesting thmt mm Office of tbs American Arbitration 
Association prop©## th* mmi of seven O’; arbitrator*. A copy of such 
request •tell bn forwarded to the Superintendent of School* or th* Presi¬ 
dent of tha Association 

a. Upon receipt ©£ tha naaws of the proposed arbitrators, a 
dasignee of th# Sufrerlntnodant and of th# Association ilia 11 strike um ®ft• 
from eh® list until oos ulitmately is destsiwtad a* tha arbitrator, 

b, Tha arbitrator* s decision will be in writing mi will sat forth 
his finding*♦ seasonings and conclusions cm. tha issues submitted. The 
arbitrator will be without power ©r authority to make any decision which 




ir«cfuir#» thr : sr of «.■» »rt pr ©bin >, «>; V ; lirr or Ul'ieh 

tiva of rh« c«*!OPt» of tins Agreamant. Tie siec ;o < on of • bn or 
shall b« firifl ] »*.id binding on both the »rb $ ?: rot 

t»o ow«t to *• Ite* , add to ox detract from tht provtsf cms o£ 
c. Tht cost for the servlets of tr>« sr! tr «*tor Uij 
#«-!.• Ur bv r.fi* fcho-oi To^rd and r,h# Assoc ia dor» 

c. Th« • lac t ion to submit a gr iavarse# to sr' < 1 1 a tt o 
automatically be waivar of *11 othar remadias or forums whic 
CO-ri^ b# #vj§ tlabla. 


Is viols- 
bitrstor 
shall r.flva 
tb« Agraamant* 
b# born* 

tn e h* 11 
I" othatwlg® 




ARTICLE TV ' 

teachbi g.iGwrs 

*. Pursuant to Chapter "303 v Public Laws of 1968, the Board hereby 

agrees that every employee of the Board ahall have the right freely to 
organise, join sod support the Association and ft s affiliates for the 
purpose of engaging in collective negotiations and other concerted 
activities for mutual aid and protect Ion. A® a duly selected body 
erercising governmental power under color of law of the State of ?iew 
Jersey, the hoard undertakes and agree* that It stie 11 not directly or 
Indirectly discourage or deprive or coerce any teacher in the enjoyment 
of any rights conferred by Chapter 303, Public Laws of 1963 or other laws 
of New .’Jersey or the Constitutions of New Jersey and the United States; 
that it shall not discriminate against any teacher with respect to hours, 
wages, or any terms or conditions ©f employment By reason of his member¬ 
ship In the Association and Its affiliates, his participation In any 
activities of the Association and its affiliates, collective negotiation# 
with the Board, or his Institution of say grievance, complaint or pro¬ 
ceeding under this Agreement or otherwise with respect to any terms or 
conditions of employment. 

B. Nothing contained herein shall be construed to deny or restrict 

to guy teacher such right® as he may have under i'Jew ..jersey >chool t-aws 
or other applicable laws and regulations. The rights granted to teachers 
hereintmder sttall be deemed to be In addition to those provided elsewhere. 

■M 

m 



C. So shall be disciplined, reduced in rank or c©®f»««*a» 

tion without just cssut, Any such action asserted by the Board, or any 
agent m representative thereof* shell be subject to the grievance pro- 
csdurs herein set forth. 

D. Whenever say teacher ie required to appear before the Board 
or any committee or member thereof concerning any matter which could 
adversely affect the continuation of that teacher in hi* office, position 
or employment or the salary or any Increments pertaining, thereto, then he 
Shall be given prior written notice of the r*a#cm® for such meeting or 
interview and shall be entitled to have a representative of the Association 
praaent to advise hits and represent him during such meeting or interview. 
Any suspension of s teacher pending charges may be with pay within the 
discretion ©£ the hoard. 

S, Teacher* shall not use their Institutional privileges for 
private %m in at the sirpems# of th# students. 

F. Teachers should refrain from unprofessional critic ism of their 
colleagues aw! »up#rvi##r« and should abide by the accepted codt of ethic* 
of the education profession. 

G. Nothing in this agreement shall be construed to alter the 
obligation and duties of persons In public employment under Article 1, 
paragraph 19 of th® Constitution of the State of New Jersey as the same 
hat been interpreted by the Courts of this State. 


-( 9 ) 



in« newer May Regional Board of 1 

««fv **r w-rt# electori of the sale Hour 

r#t#TV *® aysto without limitation, «1I 

iutim and responsifei1itia® conferred upon and 
sad the Constitution of the State of New Jsrs* 
1«1uding the right: 



loard 

of Educat lot; 

: * on 11# ovn 

©aid 

Board , hereb 

•* retains ant 

ion, 

#»11 powers, 

r Ights „ •» u it he 

upon 

and vested 

in it by the 


and of th 


States, 


*** Pcl *« iaS£Mttvg r** jdgin iat£jgt * „ ^ontr^ 

* the school Sya tea *«d it8 r _ _ , , 9 .. ~-*-*-** 

; f - —■ -«- — - of th . tT ;^ ducl .^ 

a ® 8°°^ of the school sw! the pupils 

(2) i£JU£t^_*3&imt* „„d , utjacc to tb . provl . lorui of Uw 

W , 1 f1 m <n M .. „ ehtlr it tMUlLj X ..^Ua ! and 
rowote, »nd transfer all such employees^ 

,S! H*M Md <;<■«»« of ln. Efl >, includlaR 


MS It8 pi 


liJitj?, &nd subject to th# prov 1 *ions of 1** 


<&4~2L..2£fiS£l2n; ai 










end 1 4 ms ©i the United States* 

Nothing coat# 4 ist®<3 hctcin shell be con#td€y#d to deny or restrict, 
the hoard of lt» rights, responsibilities, end authority under the New 
Jersey School Lews or any other national, state, county, district or 
local levs or regulations *s they pertain to education. 



AiiTTC; J? V 


K'$‘-XU--10:' ki>: rrs ahd p?.r; < i.s.;s. - ; 

A, i*he never sny represents t lv« of t.i« Aa*vx 1 m Ion -w any teacher 
is mutually scheduled by the parties ro pur? ic ip* re -i trlng working hours 
In n«go£ let! or s , grievanc# processings , conffrew’«8, or a#ei lags , be shall 
suffer no lots in pay. 

g. Representatives of the Assoc iation, the i*v ? ers«y Education 
Association, end the National Education Association shall be permitted 
to traosset official Association business on school rropartv »r sll 
reasonable tlows, provided that this shall not interfere with or Interrupt 
normsl school operations and the superintendent shall notified of the 
time end place of sisch official’s presence. 

C, The Aseoc 1st Ion *nd Its repre s er, t» -tIves have r te - ight to use 
school buildings at all ressteusble hours i or meet ir*.- s . wU; "he dls- 
cret-OTs of the superintendent , 1't e super l: • t enden-t • n«n notified * n 

advance of tne time and place of «li sue., ^et luge 

The Assoc-lation has the right tc me ac lac .lit x«a and 

equipment, Inc lading typewriters, mimeograph • ng her <?uf?l Ic »t!i 

equipment, cr iculsting machine*, and sU * ypes of or i ov « s a.1 equipment 
at reasonable t. tmes , when such equipment is not 4t, it. hi* 

the discretion of the Superintendent, 

f, Ail expenses of - -e Assoc i-u. for. in • t* c or-duc - •?*' •*': s has! nee 
and Its organisation shall be borne by "ha Assoc .finor rrourr its member 





ARTICLE VI 


SCHOOL CAtBKDM 

A, The proposed school calendar for 1971-1972 shall be set 
forth in Schedule B attached hereto and Made t part hereof. 

B. The Association aay Make reconmsnd*clone concerning the 
■chool calendar for the consideretlon of the .Board, 

C # For the school. year 1971-72 the ln-school work ymav of 
teacher* shall eoaforn to the off Ida l calendar approved by the Board. 

D * Fin«l fpprovel of the school calendar shall rest with the 

Board. 


( 14 ) 





’ S«pt. - 17 days 


Feb. - if0 days 


ft T V T P 

7 8 9 10 

13 l 1 * 15 16 17 

tO 21 22 23 2** 

27 28 29 30 


Sept. 7-Teacher 
Orientation Day 
Sept, 8-Pupil 
Return 


n T W T P Feb. 

1 2 3 ^ Day 

7 8 9 10 11 

1H 15 16 17 18 

I 22 23 2* 25 

28 29 


19-Pr«sldant*• 


Oct. - 2 0 days 


Mar. - 21 days 


M T W T F Oct. Il-Coiuinbus 

1 Day 

**5 6 7 8 

x 12 13 m 15 

18 19 20 21 22 

25 26 27 28 29 


M T W T F 
X 2 3 

6 7 8 9 10 

13 1* 15 16 17 

20 21 22 23 2‘4 

21 28 29 30 X 


Mar. 1 - C , E. A Meeting 
M&r- 30-1:00P.M. Dis 
missal- Easter vaca¬ 
tion Mar. 31 thru 
April 3. 


Nov. - 18 d&ys 


April - 19 days 


M T W T F 
1 2 3 X X 

8 9 10 11 12 
15 16 17 18 19 
22 23 2$ X X 
29 30 


Nov. n,5-N.J.E.A. 
Convention 
Nov. 25,26-Thanks 
giving - 1:00P,N. 
Dlsralsa&l 2*th 


M T W T F Apr. 3-Easter Monday 

X H 5 6 7 

10 11 12 13 1* 

17 18 19 20 21 

21 25 26 2? 28 


Dee. - 13 days 


May - 22 days 


13 x* 
X X 
X X 


W T F Xmaa Dismissal Dec. 

1.2 3 17th at 1:00P.M. 

8 9 10 Vacation Dec. 17 

15 16 17 thru Jan. 2. 

XXX 

XXX 


M T W T F May 29 Memorial Day 
1 2 3 it 5 

8 9 10 11 12 
15 16 1? 18 19 
22 21 ?* 25 26 
X 30 31 


Jan. -21 days 


June - 12 days 


M T W T F Return Jan. 3 

3*567 

10 11 12 13 

17 18 19 ?0 21 

2* 25 26 ?7 28 

31 


M T W 

5 6 7 

12 13 


T P 
1 2 
8 9 
15 16 


S Total Days 

| Pupils: 183 

' Teachers: 18? 





ARTICLE VII 


TEACH IM? HOURS AND TEACHING LOAD 

I, At professionals, catchers are expected to devote to thtir 

assignment# the time necessary to meet their reaponsibiXit tea. 

Any teacher who performs homebound Instruction will be compen- 
aatad at $8.00 par hour, 

B. The Principal shall ba charged with achaduling yearly the daily 
teaching load In tha junior and senior high school so that char# w*y b# 
aljr (6) teaching parted# which should not exceed five (5) hour* of 
pupil e outset par day, Assignment to a suparvisad study pariod shall 
b* considered a teaching per I. cks for the purpose of this Art re la. in 
such scheduling tha Principal shall in hi* discretion comply with such 
provisions for yearly scheduling. 

C. 1. Teachers shall have a daily duty-free lunch period of at 

least tha following length® (or equal to students): 

a. Junior High School - 40 minutes 

b. Senior High School -25 minutes. 

2. Teachers may leave the building with administrative permiss¬ 
ion during their schedule duty-free periods, but will sign In and out 
at Msii time. 

D„ 1, Buildtug-based teachers may be required t© remain after the 

end of the regular workday, without additional corapenaatlon, for the 
purpose of attending faculty or other professional meetings. 

2. The notice ©f and agenda for any meetings shall be given t© 


( 15 ) 



the teacher* Involved at lean 4 
Teachers shall have the oppori 


or?# r 


day prior to the wseting, 


1 1 sow tor tfi 


irooa t«i 


ire shall. In addition to their lunch 


,V. dally preparation tlmn during which thay shall not ba assigned to 

sy other duties as follows* 

1. Junior High School - 1 Unassigned period 
2 # Senior High School - 1 unassigned period 

3 # other members of the negotiating unit who are not regular 


classroom teachers shall be provided with preparation time 
to the sanMt extent as other teacher#. 

The administration may require a teacher to perform a necess¬ 


ary task, 


Exceptior 


m§ to the provisions of Sections C. and E above. 


may be made only in cases ot eraergency. 

G Teacher participation in extr a -currtcu 1 sr activitlea, a® sst 

forth In Schadula C. shall b. voluntary, and shall be corapenaatad accord- 
tng to th# rate of pay and/or rainssa time in Schedule 



Tried on without: ccapons*ttoo. 


ARTICLE VIII 


qjMLSHl 

I 

As Xfe is ogipood botwo^i fcho portlo® that In tho intorost ©€ tho 

. tloaol and th® school tho :v,.".,vr of will 

for a Kin <«} poriod tooehlas day for oooh toocbor should bo la eh* 
r@^« of 150 to ISO pupils or 25 to 30 pupil* p®r c l««*. T hm Board agr«#s 
tint gosh r®ag® shall bo sought to bo »siat®i*a«d within tho capacity 
of tooehing faeiiitlB*, th® m«ot>®r of odoquoto tooehing stations * tha 
tkwsd>®r of sdffMtt pupil ititlosi ®w®Hob1® in tlo roopoctiw® @ 

i content of thg cours®, 

is of iiitraetiiB to bo ®w§*l@y®d s tho prior ' < ’* 

* for «d«««* 

| - Smt mm t y otl ’ eo*sditi®s« which offset tho health* 

•ofoty ®»d supervision of tho pupil® • 

olaoo sisos within tho r*ig« ogrood upon shall bo set 
within thm forogoing guldollnos by tho odari.nistr»tor within his 


discretion. 


ARTICLE 11 


B0H-T1ACHIHG PtfTIP 

A* A taachar mi r6ltmtarlly drift atudanta to activity# which 
taka |i«ii may fr a chi mkm I balldlag, with tha ®<fvane# approval of 
tha principal. 

1# ttaaii b# eaapanaatad at tha rat* of tan (10) cants par ail* 
far tha mm mi his mm aataaablla. 

I. .. ' ‘ taaahar *ha«lf ganarally 

aaf atarily «|Mm. ' 1 . ■ etarrlcalar activity ## * natural 

p or tmzmmt of thalr atdbjaat aattar prapurntioti* 

C. Taaehara aha 11 aocapt raaaonabl# naa-taaehlOB dutlaa as aaatgnad 

duties ar# Meaasary far tha prapar 

caadaat af tha aahaal. 

D. Taaahara aha 11 regularly aairv® on ccwwittaaa approve by tha 

M'Maiafct# t i«s for tha of tha aahaol. 
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mmcm x 



k m ftm Board ®gwm§ to Mre m,lj certificated toeel mm holding 
standard certificates isstiei by the Men Jersey State Board of 
gvler iMebiBg «MltnMat, 

B. 1. Bach tmmeimz shall be placed m Ms prefer step a* the 
salary schedule a* of the beginning of the 1971*72 school year la 

if* 1 below* 

2, Poll credit shell bo gim for previooe ootalde teaching 
it la a inly accredited p'dbile, private or parsehial aeito®! 

1th the provisions of Schedula 

A. i .. “ shall be brought op t® 

‘m Mi eradit »#t to awecad four (4) 
year® $bse arflitagy aaparlanBa or alternative civilian service required 
by the Selective Service Systan end credit not to e»ee#d too (2) years 
fee fins Corps , VXSTA or Natlcnal Teacher Corps mark and tins spent 
m 4 Polbrlgbt Scholarship shell be given ope® Initial enpie 
C« Teachers with preview teaching caperienea in the Lower Cap® May 
Sglswi School District shell upon returning to the syseen receive full 
ereiit on the salary eehedole for ail outside teeehlng esperianee, 
■littery experience or alter®*tire civilian service required by the 
Selective Serviee Systan, Feaee Corps, VISTA or National Teacher Train- 
lag Corps work end tine spent on e Vulbrftght Scholarship op to the 
mmm&mmi eet forth in Section 9 above. 


(If) 



I # ' wnmmi tiek laara iays will hm tmtmwS 

to *11 rat'uraing taaahars, «® spaeifiai 1® paragraph# 1 and €. 

Taaehara fo r w ar ly aaployad Lb tha school ayatMi nay bara mil mmewml'* 
«t*i litk lifi «r«41t«i to tha® upon totwn within the dlMrotioo of 
tha l#sfi* 

S. i 1 hall ha notIflad #£ chair contract and salary status 
for tha anawtat yaar no latar than tha first waak in April, 

F, CaattaBt ; ihllnafelana * Tboaa Oho fail to fulfill thalr con- 
traataal obllgotiwi at tha eoattaet has emm to atan through prior 
da*island and history shall b# subjaot to appr opr lata action by ttea 
Board, aad/ar Assaalatlan mmAfm Suparlntandane. 

C* - Ail taaehara shall atelda by and rafar to tha 

which It ii i f niitratlra policy or 
Board pollay in amt tar a not lasludad In this content. 
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LGSfEE CAFE MAI 11C510SAL 1MKRI 'SCHOOL TEACHER SALARY 
GUIDE FOR If7l»72 with $350*00 annual. Increments 
and fivt*y«ar aarvlca increments after 12th step, 
i.e 17th year at $300*00 each. 


Imxi ef 

I 

Ion 

Mmmm 

Bachelor's 

B^A.+SO 

Master® s 

MA+30 

tootomtt. 

7100, 

7700. 

8000. 

8300, 

8900, 


1 

7450. 

SO 50, 

83 50, 

8650, 

92 50. 

9 550. 

J 

7800* 


§700. 

9000. 

9600. 


4 

8150* 

8750, 

§050, 

9350. 

9950. 

10,250. 

5 

8500. 

9100. 

9400, 

9700, 

10,300, 

10,600, 

§ 

iMP # 

50 ^ 

' 9750, 

10,050, 

10,650, 

10,950, 

7 

9200* 

9800, 

10,100. 

10,400, 

11,000, 

11,300, 

8 

9550. 

10,150. 

10,450, 

10,750* 

11,330. 

11,650. 

f 

9900. 

10,500, 

10,800. 

11,100, 

11,700. 

12,000, 

10 

10,150* 

10,850, 

11,150. 

11,450. 

12,050. 

12,350. 

u 

10,800. 

11,200. 

11,500, 

11,800, 

12,400, 

12,700. 

11 

10,930. 

11,550. 

11,850. 

12.150. 

12,750, 

13,050, 

17 

+300. 

+300. 

+300, 

+300. 

-♦*300, 

+300, 

21 

+300. 

+300. 

+300, 

+300. 

+300. 

+3 m. 

17 

+300, 

+300. 

+300. 

+300. 

+300, 

+300, 

32 

+300, 

+300. 

+500. 

+SO0. 

+300. 

+300. 

17 

+300. 

+300. 

+300. 

. +300, 

+300. 

+300. 

termenant 

Substitutes 

shall ha paid a salary of $5500,00 

per year 

on on# year 

contract < 

Billy, and shall not he 


t ^ j*0 ' ^ 
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ARTICLE KI 


mmm 

A. Tfea Ml«rl«a ©£ *11 taachara eowarad by this Agraawant sra sat 
forth to Sahadula W A M which £® attached hareto and wad* a part haraof. 

B. 1. Taaebar® awploywd am * Cwalva (12) month basia shall ha paid 
la twaoty-feur (1A) •awi*woothly installwant* 

t, Te,»ahar« awplayad on « tae (10) wonth basis shall be paid in 
twenty (20) aqwal sawi-wenthly installments. Pay day* shall be the 
fifth and twentieth of each wealth. 

3. T®##t«fs w*y individually *L*ct to hev# a jarewtsg# of thair 
monthly salary M«t*4 from their pay. These funds shall b* paid 
to th® tmmhmt on tho final pay day In June. This soar b« an annual 
eowwltwont. 

4 e pay day falls on or during a school or legal holiday* 

I teachers shall receive thair pay chock® on tha 
last peerlow® working day. 

5, Taaehers ahall rccsifs thair final chacks on the last working 
day in Jmm. 

6. Administrative aalarlaa ahall b# 1.30 for th* principal, and 
1.15 for tha assistant principal, tlwaa tba salary ha would be asking 
on hi® particular ^operation plan a on tha official raachaxs salary 
gulda. 
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ARTICLE MI 



1. All tiaehifi shall b® glvsn written not lea of their salary 

M tsnsttve slats and/®* subject assignments, and *©«■ asslgn- 

| .f* c)m Earths «»ing yss*. at ths disc ration of thm administrator 
and a** later than MU (10) days before tha bag inning of school* 
sseept is aa •••rgsncy* 

2, xte® #^€**la£#a4«nf. shall assign all nssily-appolnted P^tsotmiil 
t® their apseIfle positions within that subject area and/or grads 
level for whimh ths Board has appointed tha teacher. Tha supertnten- 
i»«t shall glee nstiaa sf assignments to new t sac bars as soon as 

prattleebla. 

3 # Tssehsrs should attood general, apsela1 and parent teaehars 
it Inga as designated by ths Administration, 

4 ... there hell regularly participate In curricular develop- 
M l individually «®4 in eoanlttee to provide an on-going educational 
pr«jjr*« to serve tha needs of ths students In ths school district* 

5 „ Tssohsrs shall sssk supervisory assistance whan needed and 

sccspt supervisions as provided by ths school system. 
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ARTICLE XIII 


A, 1» Ail •valuation of tha work factor wine# of a teacher will bo 
conducted openly *rtd with full knowledge of tha taachar. 

2, Ttadwri will b* evaluated only by persons cacti f lea tod by 
til® Now Jersey Stmtm Beard of Exaalners to supervia* loacruction. 

3. A I««eh*r shall ba given * copy of any class vlalt or evalua- 
ties raport prepartHl by his avaluator at tha conelualon of tha <e«m£#ir®tic<®, 
which shall ba one »##k after tha evaluation. Mo such evaluation shall 
ba placed in tha teachers fila or ©there!a« acted upon without: prior 
e#af#r#tie# with tli# teacher, 

B. 1. A taachar Shall hava tha right, upon request, to r«viw his 

•valuation estertel at laaat onca a year, and to receive one copy at 
Board of any Material contained therein. A taachar w»v be antitlad 

to hava a representative of the Association accowpenv his# during such 
revise, A teacher •hall hava tha right to indicate these Materials which 
ha baliavaa to he ©b* 0 l#t# m. ethervlse Inappropriate to rata in, Said 

■atarisIs Shell ba reviewed by tha superintendent or hit deal*nee *nd 
If, in fact, thay era obsolete or otherwise Inappropriate to retain, they 
shall ba destroyed. Tha superintendent or his designs* ahsll m*km tha 
final 4m Is ion. 

2. Ifa Material derogatory to a taacher * * conduct sarviea, 
th«f«e tar or personal tty shall b# p lac ad In hi# evaluation material, 
unless tha teacher has had an opportunity to review tha material, Th* 
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such material and hi* aaiwr shall 


be tmtimmi by the superintendont or hi* designee and attached to 
the ill# copy. 

3. Although t agree# £© protect tho confidentiality 

of personal references, aeedeate credentials and other similar docu~ 
amts, it will not establish any separata evaluative file which is 
not available for the ‘a Inspection. 

C. I, Prior to any anaeel evaluation report» tha laaediats #np«r- 
viser or a nontenure tone her shall havs had sppropriats coanunicatlon. 
Including but not Halted to all steps in Section 2 bslea, with said 
teacher regarding hi* me a as a teacher. 

2. Supervisory reports shall be presented to ncmsupervlsory 
personnel by the principal or counterpart supervisor periodically in 
accordance with the following proceduresr 



c. Such reports shall be written in narrative form and shall 
Include, when pertinent;' 

1. Strengths of the teacher rs evidenced during the 
period since the previous report, 

2. Weaknesses of the teacher p § evidence' 4 during the 
period since the previous report. 

1. Specific suggestions as to. measures which the teacher 
might take t© Improve his performance in each of the 
srees wherein weaknesses have been indicated. 

d. Such supervisory reports are to be provided for non-tenure 
teachers nt least three (3) times each year„ 

t). Final evaluation of teacher upon termination of. his employment 
shall be concluded prior to severance and no documents and/or other 
raatwrlal shall be placed 1 r the evaluative file of such , ®*>chit «tff£.er 
severance or othttsl.se than in accordance wi th hhe procedure tti. torth 


in this article. 



y —r to ymm% 


soaeeeutlve 4 » 


t ick I®*v« de ym mmih year. k\ 
etor’* certification i* required 


three 


*' l ' m imr * u » v * 0 f tor 

i *** 1 ' b “* 1 "*'*' taU ** h#W or , *" U 7 ■»"«« «htch require .b.m, 
<Urt08 * Ch °° 1 hOUr *- * Wlte '«- “ «- «-««•. prinolp.1 or orh. 
1 "* ,1 * £ * ,aP ” l0r ?or *>• »«*. .e I.e.t (1) 


i hell 


I mediate tupeirior for peraonal leave shell b® »<u , 

Wjki ® St least OO# (1) 

d@y b * far * tsking such leave end the applicant for ««r*h 1 

~ F ,?,r rOT 1 §®vf «h«l 1 

OOC b# f«^uir«d to state the tMim for takinz 

"*“ n ^ * ttC « i##tve other then 

th«t he 1. taking it under thl. Section, 

»« persons 1 dey .hell (.recede or follow s holldey or ve-jetlon oedod 
except in esse of an emergency, 

2. Ti* OK-sary for appearances in any I**, proc##dlng@ 
.oeoected with the teacher 8 * ®«ploy«nent or with the school system 

W i?t *** ° th#r UgBl |troc ** ,in « connected with the tocher’s 

wnpioyeent or with the school ayeten or in «nv ©the- t. M -» _ 

■ **“y KiM. leyel proceeding 

If th* teecher is required by law to attend 







In cuss* 'mtmxm quarantine i§ en.m 


there nhc 11 be no 


4, Crt ttcal il lness or death in Limned ’etc family sue a s® a 
spouse, children, mother, father, titter or brother, shall contt!tut« 


an excused absence urp to five (5) days per year, Such absence shall 

not result in lost of personal days. 

r >. Employees shell be placed on meternit, leave wit .out pav 
on or about rh« seventh (7th) month of pregnancy. 

5, Other leaves of absence with -or without pay, ®»v he granted 
by the Board fur good reason. Upon return employee shall have a 11 
benefits normally accrued during hi* absence. 

y. Misuse of leave shall result in. forfeiture of psv and for 
professional censure for vioiation of school policy sod the Code of 

Csc ^ 51 I® ^ 


C. A sabbatical leave of absence for one or one-ha!? school vest 
may be granted by the Board of Education to any profess i on* 1 e floret 
* written request for study or reasons of health, upon the follow ng 
c ond i 11 out: 

1. Reeoevnendation of the Super!utendent and approve 1 of the 

Board. 

2. The applicant must Have completed st least seven ?• veers 
of satisfactory service in the Lower pe Tey Regional School "Mstrict 

3. Application in writing therefor mutt •*# f ? led w■ to the 

Superintendent not later than ,v 4*rch 1 of the pr ece4 ■ .- school vtsr. 
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TM§ application shall state fully the purpose or purposes for which 

Is requested. Board of Education shell notify applicant In 
writing ©£ approval or disapproval, no later than the 1st week of 
April, following filing of said application. 

4. Upon receiving permission and upon termination of said leave, 

the applicant shall resume hi® service at the opening of the ensuing 
school year and continue for not less than two year*. (A professional 
employee shall receive no compensation while on sabbatical leave in 
,#ny outside employment without prior written approval of the Beard of 
Education.' 

*>. An application for leave of absence for improvement of 
health must be accompanied by a certificate fro® the attending 
physician as to the necessity therefor. 

b. The period of sabbatical leave she 11 count *# regular em¬ 
ployment in this school district. 

7 * No wore than one staff member may have much leave in any 
one ymmt, 

8. Such professional employe* during pert od of » one veer 
sabbatical leave shell receive 1/2 salary therefor and during the 
period of a 1/2 year sabbatical leave shall rec* v« full salary 



article m 


Bogina itlg wifc.ll 


2 school y«ar. 


hart 


notify th« 


1 a tor 


they will ~ r> « 


•••pen 


substitute* •tell be 


a. A c«rtifl«<l (<S«gr«) 
field - $30.00, 


b» A certified teacher, teac 
field - $25.00. 


: « subset tu 
MS fol'IOW* • 


.* certl f 1 *4 




•4 t 


3 „ Beginning with th* 1971-/2 ac 


the Board 




as 'i aubst i Lute , thereby depriving him oi i • pr-*?pnrate oc per „od , 
l* undesirable ay shall be discouraged, ,'n those cases where re¬ 
gular #5)hs: Itutes are not available, regular teachere kho volunteer 
way be aged as substitutes during their non teach lag t 1 w. In the 
absence of volunteers, a teacher may be assigned to serve as sub¬ 
stitute*® 

C, in case of emergencies, teacher® shall substitute during their 
planning periods, This ahull be kept to an absolute min imam by the 


Admin1 Stratton. 




ARTICLE XVI 


PROTECTION OF I’EACHCIvS 

A* When absence arises out of or from an assult or injury to a 
teacher received while acting in the discharge of his duties 9 the 
teacher shall not forfeit any sick leave or personal leave. 

Benefits derived under this or subsequent Agreements shall 
continue beyond the period of any Workmen's Compensation until the 
complete recovery of any teacher, as determined by a doctor, when 
absence arises out of or from assult or injury. 

B. A school mrx .tall be acheduled for the entire echool day. 
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ARTICLE mi 


MAINTENANCE OF CLASSROOM yOymOI. 

AKP DISCIPLINE 

A. It is understood that the maintenance of classroom control Is 
considered to be the responsibility of each Individual teacher. 

B. However, if in the judgment of a teacher, a student is by his 

behavior seriously disrupting the instructional program to the 

detriment of other students, the teacher may exclude the student 

item the classroom with a written note, and refer him to the next 

higher authority, namely the vie® principal and principal. 

f# ^ , 

C. If within three (3) day® of presentation the principal, the 
matter is not resolved to the satisfaction of all concerned, the 
superintendent, within three days shall render a written decision 
concerning the case. If still not resolved, it may be presented by 
the PR & IV committee of the Association to the Board of Education. 

D. Teachers shall be responsible for the supervision of school 
property and for school materials assigned to them and for maintenance 
and completion of all records as required by the Administration. 
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A. For the school vesr 1971-72 the Soard or x 'd ucit<on will assume 
the full cost for the coverage as set forth the Public and School 
Employees* health Benefits Program for the ind; v ’.du* 1 and one-half 
the family coverage. It Is agreed that the Board wil' pay for any 
rate Increase# for the individual teacher. The employee will assume 
and pay for the cost of any rate Increases for the family. If a 
teacher does not renew hie contrast for the following school year, 
he shall be held responsible for reimbursement of the Insurance 
payment made by the Board for the summer months of July, August and 
September of that year. 

B. The Board shall provide t© each teacher upon employment, a 
description ©f the health-care insurance coverage provided under this 
ARTICLE, which shall include a clear description of conditions and 
limits of coverage as listed above. 
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ARTICLE XIX 


PERSONAL PM) ACADEMIC F REEDOM 

A. Teachers shall be entitled t© full rights of citlsenship, and 
no religious or political activities of any teacher or the lack there¬ 
of shall be grounds for any discipline or discrimination with respect 
to the professional easployment of such teacher, providing said 
activities do not violate any local, state or federal law. 

B. The Board and the Association agree that academic freedom is 
essential to tha fulfillment of the purpose of the Lower Cape Hay 
Regional School District, and they acknowledge the fundamental need 
to protect teachers fro® censorship or restraint which might inter¬ 
fere with their obligations to pursue truth in the performance of 
their teaching fusetie®®. Accordingly, they agree a® follows: 













ARTICLE XX 

HOOKS AMD OTHER IlBTtiUCi T TSM 
MATERIALS AND SUPPLIES 

^ ipiy^p CJ^^flJ.lir C-s III A a ■8- i At ^CSC 5 H1** fU %Ji a if ic» JL ^»%>% *v» funds to provide for th* 

purchase and/or replacement of textbooks f library books, instruct- 
tonal materials, supplies, and equipment of sufficient quanity and 
quality to enable teacher® to properly fulfill their teaching re¬ 
sponsibilities. Teachers pureha*log materials and/or supplies with 
the advance approval of their principal or Iraraedinte supervisor 
shall be relobur«ed upon submission of an appropriate receipt of 

purchase. 

1 , Textbooks and instructional materials in all subject areas 
and at all grade levels shall be selected so as to best show the 
cultural diversity and pluralistic nature of American society In both 
textual and Illustrative material and reflect the moat recent author- 
Itative scholarship on the history and contributions of various racial 
ethnic, and religious groups and their prominent representatives in 
Amerlcan life. 

C, Teacher* shall be a part of all textbook selection. 
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A. The Board agrees to deduct fro® the salaries of its ceacners 

duet for the latllL^^ the 

Cape May County Education, the New Jersey Education Association or 

the National Education Associatton, as teachers individualJy and 
voluntarily authorise the Board to deduct. Such deductions snail oe 
made in compliance with Chapter 310, Public Laws of 196? (NJSA 52:14- 
15, 9e) and under rules established by the State Department of 
Education. Said monies, together with records of any correction* 
«ball be transmitted t© the treasurer ©£ the ^S£_C^LJ^SLl«iiai&l 
Education MMMJMJLM by the 15th of each month following tne monthly 
pay period in which deductions were made. The Association treasurer 
«ti*H disburse such monies to the appropriate association or associa¬ 
tions . Teacher authorlastion shall be in writing tn tne (ovm sec 


forth, on the following p®g^. 



School building . .1 is trie ? —- — — —• • «■ — >— 

To Disbursing Officer ..._ board ot Education 

1 hereby request and authorise the above named disbursing 
officer to deduct from ay earnings an amount snfrielent re provide 
for the payment of those yearly membership due as cefuee-i < y tne 
organ!* at ions Indicated in equal montuly payments tor si; ur par*, 
of the current school year and for succeeding school ye&ts* s 
understand that the disbursing officer will discontinue such deduct¬ 
ions only if 1 file such notice of withdrawals a* o t January 1 next 
succeeding the date on which notice of withdrawal -1* filed. I also 
agree that upon termination of employment» the.disbursing '-’ft:c*r 
gbmll deduct any remaining amount due for tnat current school year. 
I hereby waive all right and claim for sa:to monies so oeducteo and 
transmitted in accordance with this authorisation, and relieve the 
governing board and all its officer# from any 1 lab 11 i.t v therefrom. 




ARTICLE XXIX 
MISCELLANEOUS PROVISIONS 

A. If any provision of this Agreement or any application of this 
agreement t© any employee or group of employees is held to be contrary 
to law, t:hen such provision or application shall not he deemed valid 
and subsisting, except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 

B. Any individual contract between the Board and an individual 
teacher, heretofore or hereafter executed, shall be subject to and 
consistent with the terms and conditions of this Agreement. If an 
individual contract contains any language inconsistent with this 
Agreement, this Agreement, during its duration, shall be controlling. 

C. Whenever any notlea is required to be given by either of the 
parties to this Agreement to the other, pursuant to the provision(s) 
of this Agreement, either party shall do so by contacting either 
the President of the Association or the President of the Board, 





ARTICLE XXXII 














The following extra 

follCMgJ 


EXTRA CUBRlCt/iAP. 

curricular activities shall carry cooapensation 


ATHLETIC: 


Athletic Director 
Athletic* Business 
FOOTBALL'. 

Head Coach - - 

Assistants (3) Q 
Assistants (1) : ' a 
BASKETBALL 



Read Coach 
Assistant (1) ( d 
Assistant (l) •? 


baseball 

Head Coach 
Assistant (1) 
TRACK 


Head Coach - 
Assistant (1) 
WRESTLING - - - - 


GOLF »«»»“*• ®* 

CROSS CGUOTRY - - - - 


1100,00 

400.00 

1000.00 

550.00 

450.00 

900.00 
500.00 
3 50.00 

800.00 

400.00 

700.00 

350.00 

450.00 

350,00 

350.00 



SCHEDULE C 


EXTRA CURRICULAR (Cont*d) 


GIRL'S ATHLETICS - 


7til and 3th Grade Athletics 

■i •' . ‘ • . < • r 

- V‘ 

*■/ . . M 


WON-ATHIJBftXC: 


Ch««rleaders - ? 

t w. c ( i v ^ 

J *4 RAMS • • «* ^ • « 

' $OCAL MUSIC (TRAVELING CHOIS). 
SUNflB BA» ------ 

MAJORETTES ------ 

STtS)INT COUNCIL (2) 

Senior High School - 
Junior High School - - - 

SCHOOL PAPER. ------ 

, * ■ -■*. • 

YEARBOOK ------- 

SCHOOL PLAYS 

Senior High - - - - 

Junior High - - 
DEP'T CHAIRMAN (7) - - - • 

SCHOOL STORE (2) 

Senior High - - - - 

Junior High - - - - - 


400.00 

450.00 

350,00 
350.00 
3 50.0© 
700,00 
200.00 

250.00 

150.00 

350.00 

350.00 


250.00 
2 50.00 
150.00 


200.00 

100.00 


AUDIO VISUAL 


300,00 
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A. This shall b# mtfmtiv® m «f July l. If 71 

m 4 ifeuM aimtl!*# ltt «£f«gt until J«i 3©* liTjU iwbj*«t; t® tfe* 
b tight to MgotiiMMi «¥« * m 

t& MKft&M If* fWUi Ag**asaMt& stutfi! ttsti ba 
ttmllf @w§ it is MpraMiy ciy»t if #f»J,i rifiir« on 

elm i#t* lariHUM&ai* 


W WTfllS® VSXSXCF fth® parti#* feetra c&i« 

Apraasisifii fc® Iwt fey tis#ir rnspartlv® pemi&mKVs 

by its# it rntpietivt «t«! tfc@iE «©rp®yna# snals t® be 

pi*#i lMree®, all tfe* i«y «i y##f writ turn ilw*,, 


LOWER CAFE »Y tRGttmt 
BOARD OF EDUCATION 


P*«»id«ot: Pre«Oi«&t 


Smrmimy S ter* tar? 


LOWER CAFE MAY iEOtOtiKt 
roiKATfCW ASSOCIATIOK 




